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Amy Dunn – Leadership Coach & LPI Expert 
 
Amy Dunn is a Leadership Coach and Consultant with Integris 
Performance Advisors.  As a member of Integris’ consulting team, Amy 
provides solutions to clients in the areas of Talent Management, 
Executive and Leadership Coaching, Senior Team Alignment and 
Teambuilding, and Leadership Training and Development based on The 
Leadership Challenge® and the accompanying Leadership Practices 
Inventory®.  Amy is a Certified Professional Coach, having completed 
training with the Institute for Professional Excellence in Coaching 
(iPEC), a program approved and recognized by the International Coach 
Federation (ICF). 
 
Prior to her work with Integris, Amy held a variety of senior Human Resources leadership 
positions in Fortune 100 companies, including Travelers Insurance and United Health 
Group.  Most recently, she was VP of Enterprise Talent Management at Travelers.  This 
role included responsibility for the organization’s executive succession planning and top 
talent identification and development.  Prior to her Talent Management role, Amy was 
VP, HR and Training for the 3,000-person Personal Lines Division of Travelers during a 
7-year period of explosive growth, change, and consistent profitability. In this capacity, 
she provided leadership to an HR and Training team of over 50 people located around 
the country.  Amy was also a member of Travelers’ HR Council, which is a cross-
functional team of senior HR Generalists and Specialists who collaborate to provide HR 
strategies, policies, and direction to the whole company. Prior to Travelers, Amy was with 
United Health Group in a variety of HR Generalist, Compensation, and Talent 
Management roles in both home and field offices.  
 
 After 25 years of experience in executive level HR and Talent Management roles within 
Fortune 100 companies, Amy truly understand the challenges that leaders face. She also 
understands what the C-suite looks for in the leaders they select for advancement, 
promotion, and accelerated development. She leverages those insights along with 
practical, proven, evidence-based approaches to help her clients become exemplary 
leaders of people and organizations. 
 
Amy is best known for her business orientation, uncompromising integrity, and ability to 
form trusted advisor partnerships with clients.  She is highly regarded by both business 
people and HR colleagues for her ability to balance “head and heart” in her work.  
  


